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Gender, Disaster & Resilience: Towards a gender equal recovery
FACT SHEET: Gender Equity and COVID-19
The impact of the COVID 19 pandemic on Victorian men, women and gender diverse people is significant and far-reaching. It extends beyond physical and mental health consequences, impacting the very fabric of our economy, community and way of life. 
The virus impact is highly gendered. In addition to the different ways Covid19 is affecting men and women’s health, safety and wellbeing, the disease is having an unequal impact on the economic security of women, entrenching existing inequities. 
Before the pandemic, Australia was already going backwards on the World Economic Forum’s Global Gender Gap Index – 44th in the world down from a high of 15th twenty years ago[footnoteRef:1]. There is a high risk that gender inequity will be worsened by the virus. Already we know:  [1:  World Economic Forum Global Gender Gap Index (GGGI)] 

· Women are at greater risk of exposure to the illness while in lower paid jobs. The essential service workforce keeping Victoria safe is made up of women. More women than men work in the health and social assistance, aged, disability and mental health care, early childhood education, teaching, cleaning and retail services. Each one of these feminised industries at the frontline of exposure to COVID 19 have historically been undervalued and underpaid contributing to Australia’s gender pay and superannuation gap and ultimately more women than men living below the poverty line. 
· Family violence increases during and in the aftermath of all disasters. During a pandemic, when people self-isolate at home without access to support networks and services, the risk of violence is even higher. 
· More women are unemployed as a consequence of Covid19. Labour force statistics show 55% of people unemployed as a consequence of Covid19 are women. For those still in paid work, 11.5% of women have reduced their hours compared to 7.5% of men. More women than men work as casuals with less than 12 months continuous employment making them ineligible for Jobkeeper payments. 
· Women are shouldering a bigger burden of unpaid labour in the home. While everyone is doing more housework and childcare during the lockdown, the work isn’t being divided equitably.[footnoteRef:2] Caring for children, the ill and the elderly, as well as remote learning support has fallen unequally on women, with additional burden on sole parents and working women. The unpaid labour of women in Victoria has been valued at $208 Billion – four times the value of the entire Victorian Budget – yet this work is not valued in the State’s gross domestic product.  [2:  See – Claire Cain Miller, New York Times May 2020: https://www.nytimes.com/2020/05/06/upshot/pandemic-chores-homeschooling-gender.html] 

· Specialist women’s health services are adversely affected by pandemic as resourcing and priorities shift away from essential services such as sexual and reproductive health.[footnoteRef:3]  [3:  See - CARE Australia, April 2020, Rapid gender analysis of COVID 19 in Australia
https://www.care.org.au/wp-content/uploads/2020/04/Australia-COVID-19-RGA-April-2-2020.pdf] 

· Disaster impacts different women in complex and diverse ways. Women with intersecting attributes of disadvantage such as disability, cultural and linguistic diversity, Aboriginal and Torres Strait Islander background, LGBTIQ identity or socio-economic status experience gender inequity in different ways. In pandemic this can manifest in higher rates of infection and risk and the inability to access information and services.
[Insert Healthcare Worker Infographic]
We need Gender Equity to be at the heart of our recovery
When people of all genders and backgrounds have equal rights, responsibilities and opportunities everyone benefits- women, men, trans and gender diverse people, children and families. [footnoteRef:4] [4:  See - https://www.vic.gov.au/gender-equality-what-it-and-why-do-we-need-it] 

Gender equality is a human right, but it is also essential for economic prosperity. Research from across the world has shown gender equity delivers greater productivity, higher profits and economic growth. It prevents violence against women and girls and diminishes corruption.  Societies that value women and men as equal are safer and healthier. 
Covid19 is an opportunity to rebuild our lives and economy with gender equality at the heart of everything we do. Recovery must lead to a more equal world.[footnoteRef:5]  [5:  UN, April 2020, Policy brief: the impact of COVID 19 on women https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/policy-brief-the-impact-of-covid-19-on-women-en.pdf?la=en&vs=1406 ] 

Recommendations for recovery and resilience
· Endorse the GEN VIC Joint Statement on Gender Equality and COVID 19[footnoteRef:6] [6:  See - https://www.genvic.org.au/focus-areas/advocacy/gen-vic-campaigns/gender-equity-womens-organisations-unite-on-covid19-disaster/] 

“Gender equal decision making is critical to achieving gender equality before, during and after disaster. Women, girls and gender diverse people must be seen, have their voices heard and their needs met.”
· Apply a gender lens to all rebuild efforts and investment so that women and men benefit equally from the long journey towards economic and social recovery.[footnoteRef:7]  [7:  GenVIC, April 2020, Joint Statement on Gender Equality and COVID 19 https://www.genvic.org.au/media-releases/gender-equity-womens-organisations-unite-on-covid19-disaster/] 

· Support gender equal decision making on all aspects of recovery and rebuilding.
· Fund the Gender Equality Act 2020 & support gender responsive budgeting including the creation of a Gender Equity Budget Group. 
· Collect, analyse and publish the sex and gender disaggregated data on the health, economic and social impacts of Covid19.
· Ensure financial security for women now and into the future, through gender equal pay strategies, long service leave provision and superannuation.
· Value the care-work performed by women and in diverse families led by sole parents and grand-parents. 
· Ensure messaging on COVID 19 targets women, including those most marginalised. Consult representatives from indigenous communities, women’s organisations, culturally and linguistically diverse communities, family violence organisations, LGBTQI+ organisations and disability organisations to tailor messages and ensure accessibility. 
· Return to work in a way that allows both men and women enough time to care for children and loved ones as well as earn a living.[footnoteRef:8] Engaged parenting by fathers during the pandemic must be sustained.  [8:  See - https://theconversation.com/covid-19-has-laid-bare-how-much-we-value-womens-work-and-how-little-we-pay-for-it-136042] 

These fact sheets were made by the Women’s Health Alliance, Victorian Women’s Health Services, Gender Equity Victoria (GEN VIC). Visit www.genvic.org.au.
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